
5.1.4: The institution adopts the following for redressal of student grievances 

including sexual harassment and ragging cases 

Proof w.r.t Organisation wide awareness and undertakings on policies with zero tolerance 

ANTI RAGGING ACT OF GOVT. OF TAMIL NADU 

EXTRACT OF ACT. No.7 OF 1997 

An Act to prohibit "Ragging" in educational institution In the State of Tamil Nadu. 

Anti- Ragging ::Tamil Nadu Prohibition of Ragging Act, 1997 

 ANTI – RAGGING CELL 
 

 HELP-LINE : 1800-180-5522 (24X7) 

 

 EMAIL : helpline@antiragging.net 

 

 ANTI-RAGGING SQUAD 

 

 ANTI -RAGGING PORTAL 

 

I. SHORT TITLE, EXTENT AND COMMENCEMENT 

    1. This Act may be called the Tamil nadu Prohibition of Ragging Act 1997. 

    2. It extends to the whole of the State of Tamil Nadu. 

    3. It shall be deemed to have come into force on the 19th of December 1996. 

II. DEFINITION 

    In this Act unless the context otherwise requires, 'Ragging' means display of noisy, disorderly 

conduct doing any act which causes or is likely to cause physical or physiological harm or raise 

apprehension or fear or shame or embarrassment to a student in any educational institution and 

includes. 

             a) Teasing, abusing, of playing practical jokes on, or causing hurt to such students. 

             b) Asking the student to do any act perform something which such student will not, in     

the ordinary course, be willing to do. 

III. PROHIBITION OF RAGGING 

   Ragging within or outside any educational institution is prohibited. 

IV. PENALTY FOR RAGGING 
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    Whoever directly or indirectly commits, participates in, abets or propagates "Ragging" within 

or outside any educational institution, shall be punished with imprisonment for a term upto 2 

years and a fine which may extend to ten thousand rupees. 

V. DISMISSAL OF STUDENT 

    Any student convicted of an offence under section 4 shall also be dismissed from the 

educational institution and such student shall not be admitted in any other educational institution. 

VI. SUSPENSION OF STUDENT 

    Without prejudice to the foregoing provisions, whenever any student complains of ragging to 

the Head of an educational institution, or any other person responsible for management of the 

educational institution, such Head of the educational institution or person responsible for the 

management of the educational institution shall inquire into the same immediately and if found 

true, shall suspend the student , who committed the offence, from the educational institution. The 

decision of the Head of the educational institution or the person responsible for the management 

of the educational institution that any student has indulged in ragging under subsection (1) shall 

be final. 

ANTI RAGGING COMMITTEE 

S.No Name Designation Position Phone Number 

1 Dr. V. Krishnan Principal Convener  99949 24982 

2 Dr. M. Vinayagamoorthi 

 

Asso. Professor& 

HOD of Economics 
Member 80563 71186 

3 Dr. K. Pushpalatha Asso. Professor& 

HOD of Commerce 

Member 70108 34423 

3 Dr. C. Amirtharani 

 

Asso. Professor Member 94431 33120 

4 Dr. Haresh M Pandia Asso. Professor Member 8610244684 

5 Mr. K. Suresh Kumar Asst. Professor of 

Mathematics 
Member 97505 82453 

6 Dr. B. Kanagaraj 

 

Asst. Professor of 

Commerce 
Member 9003443159 

7 Dr. K. Kaniappan Asso. Professor of 

Chemistry 
Member 99763 23568 

8 MS. P. Andhoni Rani  Office Superindent 

 
Member 88705 27956 

9 MR. N. Udhayakumar  Inspector of Police 

Tirupur North 

Member 8508924345 



Anti-Ragging Policy 

 Any conduct by any student or students whether by words spoken or written or by an act 

which has the effect of teasing, treating or handling with rudeness a fresher or any other 

student. 

 Indulging in rowdyism or undisciplined activities by any student or a student which 

causes or is likely to cause annoyance, hardship, physical or psychological harm or to 

raise fear or apprehension thereof in any fresher or any other student. 

 Asking any student to do any act which such student will not in the ordinary course do 

and which has the effect of causing or generating a sense of shame, or torment or 

embarrassment so as to adversely affect the physique or psyche of such fresher or any 

other student. 

 Any act by a senior student that prevents, disrupts or disturbs the regular academic 

activity of any other student or a fresher. 

 Exploiting the services of a fresher or any other student for completing the academic 

tasks assigned to an individual or a group of students. 

 Any act of financial extortion or forceful expenditure burden put on a fresher or any other 

student by students. 

 Any act of physical abuse including all variants of it: sexual abuse, homosexual assaults, 

stripping, forcing obscene and lewd acts, gestures, causing bodily harm or any other 

danger to health or person. 

 Any act or abuse by spoken words, emails, posts, public insults which would also include 

deriving perverted pleasure, vicarious or sadistic thrill from actively or passively 

participating in the discomfiture to fresher or any other student. 

 Any act that affects the mental health and self-confidence of a fresher or any other 

student with or without an intent to derive a sadistic pleasure or showing off power, 

authority or superiority by a student over any fresher or any other student 

Punishments: 

Depending upon the nature and gravity of the offence as established, the possible punishments as 

per UGC Section 9 for those found guilty of ragging at the institution level, shall be any one or 

any combination of the following: 



 Suspension from attending classes. 

 Withholding / withdrawing scholarship/fellowship and other benefits. 

 Debarring from appearing in any test/examination or other evaluation process. 

 Withholding results. 

 Debarring from representing the institution in any regional, national or international 

meet, tournament, youth festival, etc.. 

 Suspension / expulsion from the hostel. 

 Cancellation of admission. 

 Rustication from the institution for period ranging from 1 to 4 semesters. 

 Expulsion from the institution and consequent debarring from admission to any other 

institution. 

 Fine ranging between Rs. 25,000/- and Rs. 1, 00,000/- 

 Collective punishment: when the persons committing or abetting the crime of ragging are 

not identified, the institution shall resort to collective punishment as a deterrent to ensure 

community pressure on the potential ragger. 

Factors Enlisted by the committee 

 Primary responsibility for curbing ragging rests with academic institutions themselves. 

 Ragging adversely impacts the standards of higher education. 

 Incentives should be available to institutions for curbing the menace and there should be 

disincentives for failure to do so. 

 Enrolment in Academic pursuits or a campus life should not immunize any adult citizen 

from penal provisions of the laws of the land. 

 Ragging needs to be perceived as failure to inculcate human values from the schooling 

stage. 

 Behavioral patterns among students, particularly potential 'raggers', need to be identified. 

 Measures against ragging must deter its recurrence. 

 Concerted action is required at the level of the school, higher educational institution, 

district administration, university, State and Central Governments to make any curb 

effective. 

 Media and the Civil Society should be involved in this exercise. 
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5.1.5 - The Institution has a transparent
grievances including sexual harassment

 
 

Sexual
 

The Institution has dedicated
 

harassment and ragging cases. 
 
 
 

There was no sexual harassment

 

Regarding ragging also there was

the academic Year Orientation programmes were organized for the freshers and they were 

allowed to go home one hour before the scheduled time of the college for a week so that they 

get acclimatized to the new environ

cases of ragging. 

 

In 2022-23 anti-sexual harassment sensitization

 
 

Government Arts College, Tirupur -641 602

transparent mechanism for timely redressal
harassment and ragging cases. 

Sexual Harassment and Ragging Cases 

dedicated committee and guidelines for dealing with

 Zero tolerance policy is always followed. 

harassment cases in the academic year 2022-23

was no cases in the academic Year – 2022-23. At the start of 

the academic Year Orientation programmes were organized for the freshers and they were 

allowed to go home one hour before the scheduled time of the college for a week so that they 

acclimatized to the new environment and it was smooth sailing with the seniors with no 

harassment sensitization of the students were 

602 

timely redressal of student 

with sexual 

23. 

At the start of 

the academic Year Orientation programmes were organized for the freshers and they were 

allowed to go home one hour before the scheduled time of the college for a week so that they 

ment and it was smooth sailing with the seniors with no 

 also taken up. 
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Minutes of the Anti-Sexual Harassment Comittee 2022-23



Anti-Sexual Harassment Programmes-Gender sensitation and Women Empowerment



 

 



 CHIKKANNA GOVERNMENT  ARTS COLLEGE 
Tirupur- 641 602 

 

Date : 

This is to certify that Selvan / Selvi…………………………………………………………… 

S/o / D/o ……………………………………………….DOB……………………………studying 

…………………………… in this college during the academic year……………………… 

His / Her Conduct and Character is ………………………………………………………… 

 

 

Tutor / HOD   College Seal    Principal 

 

BONAFIDE CERTIFICATE 

 CHIKKANNA GOVERNMENT  ARTS COLLEGE 
Tirupur- 641 602 

 

 

Date: 

 

This is to certify that Selvan / Selvi…………………………………………………………… 

S/o / D/o  ……………………………………………….DOB……………………………studying 

……………………………… in this college during the academic year…………………… 

His / Her Conduct and Character are ………………………………………………………… 

 

Tutor / HOD   College Seal    Principal 

BONAFIDE CERTIFICATE 

 

 



Mentor-Mentees Record: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 



The Comitteees of 2022-23 was the same as for the 2021-22, except for some minor changes
















	3b181dd74497f4a6f39215b955a938e5cad68a01d6e17a6d36a123facb9f3533.pdf
	ca5cdae57ba736ee0131b0f70ef8c40585fae43b632389315e097cb5b1975cd1.pdf
	63a861f06ea32ddee3e1d2b7651dfc667bf05ad3ebd80b840233b09de23a0f39.pdf
	Untitled

	ca5cdae57ba736ee0131b0f70ef8c40585fae43b632389315e097cb5b1975cd1.pdf

	de400fafee2cbf159f255090716a23b139d478487f015f0cc68e9beabba47030.pdf
	0445caea22d2523842ddff910a457ec731615f33b8399537ca9f64b19e187cbd.pdf
	9fc5b7790299c46fa77d0827585f8cfa83cf837c4b0a15951bfe6206d814ef7c.pdf
	Microsoft Word - Anti Sexual Harassment _1_
	ac4e2f2f2c062343a733748371ecbba4d5d88a6b129bfa069121cc8917f7c85a.pdf
	3db06b32d51103b42638e9514cbef3f903f43b6099ef1b6c919cbed1082392e5.pdf

	de200a15d09f691fb65421e8cfafcd6dbfc5b2dd120fad4c97e8b55815756a68.pdf


	0445caea22d2523842ddff910a457ec731615f33b8399537ca9f64b19e187cbd.pdf
	cd4422083c7a687c3a37a2e1cb2254b74a1223a32348c4092c49e96299f5d1bc.pdf
	c2c1dc0e3c6fc7da49029a2578e53db44a3dea9282e168e676c5a76577a9c092.pdf
	4c106b9d3a25102d569a391e9555df3312ffa1efd19936b777c5cde28904173b.pdf
	Microsoft Word - Best Practice-SIA- CAN (1)



	cd4422083c7a687c3a37a2e1cb2254b74a1223a32348c4092c49e96299f5d1bc.pdf
	cd4422083c7a687c3a37a2e1cb2254b74a1223a32348c4092c49e96299f5d1bc.pdf

	0445caea22d2523842ddff910a457ec731615f33b8399537ca9f64b19e187cbd.pdf
	9fc5b7790299c46fa77d0827585f8cfa83cf837c4b0a15951bfe6206d814ef7c.pdf
	ac4e2f2f2c062343a733748371ecbba4d5d88a6b129bfa069121cc8917f7c85a.pdf




